inside 


Join online at www.unison.org.uk 
or call 
0800 171 2194. 


roles do not need to be re- 


submitted. 


Fol low u S See Why not encourage a colleague to join us. 


ted to submit a short statement, and an all 
5pm on Monday 20th May 2019 


member postal ballot will be conducted. 


ON| Lincolnshire Health Branch 


the public service union 


as well as job descriptions for the posts. 
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Vacant Post nominations 2019 
The deadline for nominations to be received is 
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Annual General Meeting (AGM) 2019 there are a 


number of vacant branch officer posts. You can 
Any nomination forms received for the 2019 AGM 


for branch officer or re 


find a full list of these on the nomination form 
be 





Where there is a contested election, candidates will 


























L Email L] Text LI Phone 
By ticking these boxes, you are giving your consent for UNISON to contact 
you by these means about how we campaign on your behalf. 





JOIN UNISON 


UNISON ESSENTIAL COVER WHEREVER YOU WORK 


the public service union 


National insurance number Date of birth 


1 Tell us about you 


Title First name 
Last name 


Home address 


Postcode 
Email 


Phone number (indicate home, work or mobile) 


2 Tell us about your job 


4 Campaign fund contribution 


UNISON stands up for its members and speaks out publicly on the issues 
that affect them. To continue this work we ask for a voluntary 5% campaign 
contribution by Direct Debit when you join. Please tick your preference below: 


O Campaign Fund 

The campaign fund 
promotes better public 
services, enables the union 
to talk with politicians of any 
party about the work our 
members do and supports 
the union's equalities work. 


O UNISON Labour Link 
Labour Link campaigns 
for UNISON policy on the 
NHS, your employment 
rights and for quality 
public services within the 
Labour Party locally 

and in Parliament. 


ðo No thank you 

| do not wish to contribute 
to campaigning at the 
moment. Those who 
choose not to opt in will 
not be disadvantaged in 
any way as compared with 
members who do opt in. 


O If you selected ‘No thank you’ - by ticking this box you are giving 
consent for UNISON to contact you in future about our campaign funds. 


We will do this using the contact details you provided on this form. 
Employer’s name 


Instruction to your bank or building society 


4 : DIRECT 
to pay by Direct Debit q 


Your job title or occupation Debit 


Woikplace nams andaddress ™ Please complete the form and send to: 
UNISON, 130 Euston Road, London NW1 2AY 


Name and full postal address of your bank or building society 
Postcod 
ee To the manager bank / building society 
Address 
3 What you will pay each month 





















































Please tick the appropriate box for your earnings before deductions Postcode 
Annual pay Core subscription £14,001 - £17,000 £9.70 Name(s) of account holder(s) 

£0,000 - £2,000 £1.30 £17,001 - £20,000 £11.50 

£2,001 - £5,000 £3.50 £20,001 - £25,000 £14.00 Li Account Branch 
£5,001 - £8,000 £5.30 £25,001-£30,000 £17.25 UST sorticode 
£8,001 - £11,000 £6.60 £30,001 - £35,000 £20.30 Service 970050 Reference 
£11,001-£14,000 £7.85 £35,000 - and over £22.50 pale number 


























Please pay UNISON Direct Debits from the account detailed in this 
Instruction subject to the safeguards assured by the Direct Debit Guarantee. 
| understand that this Instruction may remain with UNISON and, if so, details 
will be passed electronically to my bank/building society. 


Instruction to deduct the subscription from my salary 


By signing the below | wish to join UNISON and authorise deduction of 


subscriptions from my pay by my employer 
Signature Date 


Signature Date 


Banks and building societies may not accept Direct Debit instructions for some types of acco 


Learning Rep 


To raise awareness of lifelong learning issues in the 


To be the first and main point of contact 
for members with the union; recruit new 
members; work with members to establish 
an organised workplace; support and 


workplace; offer support and encouragement to learners; 
encourage learners to get involved in the branch; work with 
the branch to promote workplace learning with employers. 





advise members on workplace issues; act 
as a spokesperson for the members they 
represent and for the branch; represent 
members with the employer, dependent on 
their 





Make representations on behalf of members, on health, safety 
or welfare matters; inspect designated workplace areas; 
investigate potential hazards, complaints by members and 
causes of accidents, dangerous occurrences and diseases; 
receive, facilitate and support in your role as safety rep. from 
your employer; time off with pay and for training. 


Life Long Learning Coordinator 


To work closely with the branch education Co-ordinator (the same 
person may take on both roles} to co-ordinate the activity of learning 
representatives in the branch education team; to work with colleagues 
to recruit new learning representatives; to be closely involved in 
negotiating around learning with the employer; to co-ordinate and 
X disseminate information on learning opportunities in the branch; to 

ensure that the work of learning representatives is fully integrated 


Ll 
U N ISON into the branch. 


To make sure all new reps receive initial information and 
guidance about their duties; to publicise the range of 
educational and training opportunities available to members and 
activists; to get untrained stewards, safety representatives 
and other branch officers onto appropriate training courses; to 
co-ordinate and support the work of learning reps; to 
encourage members/activists to make use of the UNISON 
Open College courses; to maintain contact with the regional 
education officer/regional education committee; to establish a 
plan of training for activists; to keep records of what training 
has been undertaken; to make sure that activists get paid time 
off for training where appropriate. 





experience and confidence; 
represent members within the branch 
committee; be answerable to the 
members they represent 








Responsible for coordinating reps on site 
receiving unison direct referrals for action 
or delegation. The lead is the first point of 
contact and responsible for coordination of 
reps on their site. 


— 




















































To increase the awareness of members, health and 
safety reps & branch officers of health and safety 
issues; to co-ordinate the activity of health and 
safety reps and to organise regular meetings to 
exchange information/consider priorities; to be 
closely involved in all negotiations with the employer 
on matters related to health and safety; to advise 
the branch committee on health and safety issues 
arising in the branch and to recommend policies and 
priorities; to maintain contact with the region and 
regional service groups. 
















Communications Officer Young Members Officer 


To explain UNISON's policies and provide information 
members need to play an active role in their union; to assist 
with efforts to recruit new members; to help support 
UNISON's national and regional campaigns; to help create a 


To help recruit new members and to encourage 
existing young members to become active in the 
branch; to make sure issues of concern to young 
workers are raised by the branch; to encourage 
involvement in UNISON young members campaigns; 
to build branch young members organisation and to 
ensure there are potential new young members’ 
officers in the future. NB Branch young members’ 
officer must be under 27 years of age for the 
whole of their term of of fice. 


positive image for the branch among members, potential 
members and the public; to produce newsletters or bulletins 
for distribution to branch members; to lead on the 
development of electronic communication with members 
(email, web etc.); to ensure branch communications are in 
the accessible formats members need. 



















Vice Chair 


To help at all meetings of the branch and 
branch committee; to agree the agenda for 
meetings with the secretary; to ensure that 
business is properly conducted; to advise the 
branch officers and branch committee in 
respect of matters relating to procedure and 
interpretation of rules; to ensure that all 
functions of the branch are carried out; to 
work closely with the secretary to provide 
leadership to the branch. 


Assistant Branch Secretary 


To help co-ordinate all branch negotiations and industrial relations 
matters; to guide the branch's development of a Branch Organising 
Plan; to ensure the representation of members within the branch in 
accordance with national guidance; to convene and attend all 
meetings of the branch and branch committee: to arrange for the 
minutes of meetings to be kept in a proper manner and circulated to 
all branch officers and stewards; to communicate with the union's 
regional and head offices on behalf of the branch; to ensure that 
members receive information, benefits, rights and services to which 
they are entitled. 














Vice Treasurer 


To help conduct the branch's financial business and to keep accounts in accordance with the rules; to provide reports on the 
financial position of the branch to the branch committee; to provide a detailed financial report for the annual branch meeting(s): 
to advise the branch officers and branch committee in respect of matters relating to financial management and appropriate 
expenditure; to provide an audited annual return of branch income. 







The above three are positions of Senior Management and therefore there is an expectation that the postholders will be 
committed to attending Branch and Senior Management Meetings. 


International Officer Labour Link Officer 


To co-ordinate the branch's work on international relations; To explain and develop the role of the UNISON Labour 
to ensure that branch members are informed of national Link within the branch; to receive correspondence and 


policy on international matters; to receive and distribute information on Labour Link matters from national and 
relevant information; to encourage members to be aware of regional levels and from the Labour Party; to circulate 


the importance of international solidarity issues within the information to Labour Link members in the branch and 
context of the overall work of the union. convene meetings of members as necessary; to attend 


the UNISON branch committee and agree appropriate 
Equality Officer 


means of promoting UNISON policy in the party; to 
build campaigning work around key issues and co- 
To be the publicised point of contact in the branch for 
equality issues; to collect and share information on 


ordinate campaigns with the Labour Party in council, 
Westminster, Scotland, Wales and European elections 

equalities issues & self-organised groups; to make sure 

“equal opportunities” is being identified & raised in all 


collective bargaining; to encourage and support the Retired Members Officer 


development of branch self-organised groups on behalf of To ensure that members approaching retirement 
have the opportunity to become retired members; 
to organise meetings of the branch retired 
members; to encourage the participation of retired 
members in branch activities as appropriate; to 
establish links with other retirement organisations 
in the area. 








the branch committee; to co-ordinate the development 
and training of members from under-represented groups; 
to co-ordinate motions and support to delegates attending 
self-organised group conferences. 


Welfare Officer 


To ensure that branch officers and workplace reps have up- 
to-date information about UNISON Welfare and its range 
of services; to ensure that members receive a prompt, 
supportive and effective response; to liaise and co-ordinate 
with regional and national levels to ensure that UNISON 
Welfare support is provided effectively; to undertake 
training and seek advice from UNISON Welfare where 
necessary; to develop and implement local welfare activity: 
to develop links with local charities and sources of support. 


| OUR — 
FUTURE 


UNISON 
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UNISON 

the public service union ELECTION OF BRANCH OFFICERS AND 
WORKPLACE STEWARDS 2019 —Vacant posts 





Please indicate which position you wish to stand for by ticking the appropriate box below. 


Your name Membership number 
(please print your name) (if you know it) 
Department Workplace 


Please indicate which posts you wish to stand for — these may be subject to an election and ratification 


(ee Workplace representatives at a branch committee meeting / AGM / EGM as required 


= a Ff 


ie ot Workplace Health and Safety Rep 
i Health & Safety Officer 


a Workplace Learning Rep 
| Communications Officer 


[== Workplace Contact 
International Officer 


P| Vacant branch Officer Positions: 
FD ee 


2nd Fold 


Z| 


IC SErviICes 


(i ee 
Fa ics 
BE eee 


a Equality Officer 
Ee a 


a Labour Link Officer* 
E Young Member's Officer 


Retired Members 


Officer** 


i Membership officer 


UNISON East Midlands 
Vivian Avenue 
Nottingham 

NG5 1AF 


UNISON 


Essential cover if you work in publ 


If you fold this sheet using the folding instructions , then you can pop it straight back in the post to the freepost address. 


F.A.O Elliot Dean 
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Your signature confirming you wish to stand 





3rd Fold, tuck flap in 


Elections will be via an all member postal ballot. If an election is required then all candidates for vacant branch officer positions will be invited to submit an election address of 
no more than 200 words. 


Please return this nomination form by 5pm on Monday 20th May 2019 to: 


Elliot Dean, c/o UNISON East Midlands 
Using the freepost mailer on the reverse. 


*Only Labour Link/APF contributors can stand for, and nominate for the post of Labour Link Officer. Labour Link Officers MUST 
themselves also be full members of the Labour Party. 


**Only retired members can stand 


